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Our Safeguarding Commitment 

As an agency of the Archdiocese of Brisbane, we have a zero tolerance 

for all forms of abuse and are committed to safeguarding everyone 

involved in its activities, ministries, and services. The safety and 

wellbeing of children and adults-at-risk is paramount. 

 

Accessibility 

Brisbane Catholic Education is committed to providing accessible  

services to people from all culturally and linguistically diverse backgrounds. 

If you have difficulty understanding this document, you can contact 

Translating and Interpreting Service National on 13 14 50 to arrange for an 

interpreter to translate it for you. 

 

Contact for enquiries 

St Joseph’s Primary School Nundah, 

16 Leslie St Nundah 

Turrbal Country,  

16 Leslie Street 

Nundah QLD 4012 

(07) 3266 2405 

 

www.stjosnundah.qld.edu.au 
 

 
 
 
Attributions 

Artwork: 

Anna-Maria Antonini St Joseph’s Nundah, 2026. 

Ngulli Gumera artwork by Waylene Currie of WRLC Arts, 2025. 

© The State of Queensland (Queensland Family and Child Commission) Guidelines 

for implementing the Universal Principle and Child Safe Standards in Queensland. 

These Guidelines and the related symbols contained in this work are adapted from 

material licensed under the Creative Commons Attribution (CC BY) 4.0 

International licence.  

http://www.stjosnundah.qld.edu.au/
https://www.qfcc.qld.gov.au/
https://creativecommons.org/licenses/by/4.0/deed.en
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Acknowledgement of Country 

Here is the land, here is the sky. 

Here are my friends and here am I. 

We thank the Turrbal people for the land on which we play and learn. 

Hands up, hands down 

We're on Turrbal ground. 

As we gather this morning as Aboriginal and Torrres Strait Islander  

Peoples and non-Indigenous people together, 

Let us have a sense of the importance  

of the Country upon which we are standing 

where learning and ceremony have taken place 

over thousands of years. 

Let us sense the land beneath our feet 

and acknowledge to whom it belongs 

The Turrbal People 

and pay respect to their Elders and all Elders 

past, present and emerging 

For we too are one in land, one in spirit, 

one in faith, united in God’s love. 
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St Joseph’s Nundah is committed to 

creating environments where children and young people feel protected, valued, 

and heard. Safeguarding is a shared responsibility, and every child has the right 

to grow and thrive free from harm. 

We are guided by our Christian Catholic Tradition and the teachings of Jesus 

Christ who advocated for the protection of children and the marginalised. Our 

mission to teach, challenge and transform through our educational endeavours is 

actioned by Catholic Social Teaching, as part of the Archdiocese of Brisbane. 

The Queensland Government recently introduced new Child Safe Standards. 

These Standards clearly outline what child safe organisations must do to create 

environments where children are protected, respected and able to speak up. 

They focus on building safe, welcoming cultures, hearing and valuing children’s 

voices, working closely with families, celebrating diversity, making sure the right 

people work with children, responding quickly to concerns, and always looking for 

ways to improve safety. 

Throughout 2026, our school will review its compliance against the new Child Safe Standards using a phased approach 

in line with Queensland Family and Child Commission guidelines. We will review, self-assess and report against 

selected Standards each term, building towards full implementation and continuous improvement across all Standards 

by the end of the year. This staged process allows St Joseph’s Nundah to embed the Standards meaningfully and 

ensure our practices reflect the needs, voices and safety of our students. 

As a Catholic school within the Archdiocese of Brisbane, we honour the Archdiocesan Safeguarding Commitment and 

uphold the values of Catholic education in our safeguarding practices. 

This School Safeguarding Plan is developed in consultation with students, families, and employees, and is 

contextualised to our local school environment. It reflects our commitment to continuous improvement, cultural safety, 

and child-centred practice, and is supported by both Brisbane Catholic Education policies and procedures and school-

specific safeguarding actions. Further Information about BCE wide practices can be accessed here. 

For more information or to request accessible formats, please contact the school Principal. 

https://www.bne.catholic.edu.au/aboutus/Pages/BCE-Policies.aspx
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• 1.1 Public commitment is visible and clear 
We state a zero-tolerance approach to all forms of abuse and make clear that the safety and wellbeing of 
children and adults-at-risk is paramount, consistent with Archdiocese of Brisbane and BCE expectations. 

• 1.2 A child safe culture is championed and modelled (top-down and bottom-up) 
Safeguarding is treated as “alive” in daily practice: students regularly revisit who they can go to for help (e.g., 
“five safety people” conversations each term) and key messages are reinforced through whole-school 
assemblies. Staff take student voice seriously and follow up concerns, strengthening trust. 

• 1.3 Governance arrangements support coordinated safeguarding practice 
The school’s Student Protection Contacts (SPC), Student Support team and leadership teams meet 
regularly, document concerns and actions, and maintain consistent communication pathways so that safety 
and wellbeing responses are coordinated and timely. 

• 1.4 Behaviour expectations are clear through the BCE Code of Conduct 
Staff and volunteers are guided by the BCE Code of Conduct, which sets expected standards of behaviour and 
responsibilities that support a child safe culture. 

• 1.5 Strengthening Aboriginal and Torres Strait Islander leadership and decision-making (Universal Principle 
within Standard 1) 
We are building our practice in ensuring Aboriginal and Torres Strait Islander voices shape safeguarding 
leadership and decision-making in ways that strengthen cultural safety for First Nations students and families. 

• 1.6 Risk management is proactive and preventative 
Staff actively identify, question and escalate student protection concerns. The school uses regular review and 
reflection (including self-assessment processes) to strengthen prevention, supervision and response practices 
over time. 
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(Students are informed about their rights, participate in decisions that affect them, and are taken seriously.)  
 

• How students learn about rights, safety and who to trust 
Students are explicitly taught that they have a right to feel safe and to be heard. They learn (in age-
appropriate ways) what is safe/unsafe, how to get help, and are regularly reminded of trusted adults 
and pathways for   support (e.g., revisiting “who can help me at school” throughout the year, not just 
once). 

• How the school gathers and responds to student voice 
The school intentionally creates opportunities for students to share what helps them feel safe (and 
what doesn’t). Student concerns are listened to respectfully, followed up, and responded to in ways 
that are child-focused and practical, so students experience that “speaking up leads to action.” 

• How student participation influences decision-making 
Students have structured ways to contribute to decisions that impact their wellbeing and school 
experience (classroom and whole-school). Their feedback informs improvements to routines, 
supervision, learning environments and wellbeing supports—so participation is not tokenistic. 

• How cultural safety shapes our approach 
The school recognises learning happens on Turrbal Country and works to ensure student voice is 
gathered and acted on in culturally safe ways—especially for Aboriginal and Torres Strait Islander 
students—so that identity is respected, bias is challenged, and students feel safe to speak up. 

• Evidence of practice and planned improvement 
Evidence includes: explicit teaching of rights/safety, regular student voice activities, documented 
follow-up to concerns, and visible reinforcement of help-seeking pathways. Planned improvement is 
shown through the school’s staged implementation approach (including Term reviews/self-
assessment) to strengthen student participation and culturally safe practice over time. 

\ 
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• How our school communicates safeguarding expectations to families 

St Joseph’s Nundah communicates safeguarding expectations to families through clear, 
regular and accessible communication that reinforces child safety and wellbeing as a shared 
responsibility. Families are informed through newsletters, parent information sessions e.g. 
Screen Sanity, school assemblies, enrolment conversations, the school website, policy 
reminders, and direct communication from school leadership. These communications outline 
expected behaviours, reporting pathways, complaints processes, student protection contacts, 
and the importance of respectful partnerships between families, staff and students. The school 
also promotes safeguarding through curriculum information, parent engagement 
opportunities, surveys e.g. Tell Them From Me, and community forums such as the P&F 
Advisory Group. This ongoing communication helps families understand their role in supporting 
a safe, respectful and inclusive school culture where children are protected, valued and heard. 

•  How families and communities participate in safety and wellbeing initiatives 

At St Joseph’s Nundah, families and community members are actively encouraged to 
participate in safety and wellbeing initiatives as partners in creating a child safe culture. 
Families contribute through parent engagement opportunities e.g. Open Morning Classrooms, 
Welcome Back Disco, Christmas Concerts, P&F Advisory Group discussions, school surveys 
e.g. Tell Them From Me Survey, feedback processes, enrolment conversations, information 
sessions, and ongoing communication with school staff. Parents and carers are invited to share 
concerns, provide feedback, support school events, and work collaboratively with staff to 
strengthen student safety, inclusion and wellbeing. Community partnerships also support this 
work, including collaboration with Brisbane Catholic Education, parish and local support 
services, Mary MacKillop College’s First Nations Liaison Officer, and specialist staff such as the 
Guidance Counsellor and Speech Pathologist. Through these partnerships, St Joseph’s 
promotes a shared responsibility for safeguarding, ensuring families and community members 
are informed, included and empowered to help children feel protected, valued and heard. 
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• How the school engages P&F and community partners 
The school works with the P&F to build connectedness and strengthen shared 
safeguarding messages, and engages appropriate community partners to support student 
wellbeing and respond to emerging needs in a coordinated way. 

•  How feedback is gathered and acted on 
We gather feedback through formal and informal channels (e.g., conversations, meetings 
and school feedback opportunities) and ensure concerns or suggestions are 
acknowledged, followed up and, where appropriate, used to refine processes, 
communication and supports. 

•  Evidence of practice and planned improvements 
Evidence includes consistent family communication about safeguarding expectations, 
records of engagement with P&F/community partners, and documented follow-up to 
feedback. Planned improvements are identified through our term-by-term self-assessment 
and continuous improvement cycle. 
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• How the school promotes equity, inclusion and respect for diversity 
St Joseph’s Nundah promotes an inclusive, respectful culture where every student is known 
and valued. Expectations for respectful behaviour are explicitly taught and reinforced and 
learning and wellbeing practices are designed to remove barriers so all students can 
participate safely and confidently. 

• How supports and adjustments are provided for diverse learners 
Supports and reasonable adjustments are planned and reviewed in partnership with families 
and relevant staff so that diverse learners can access learning and feel safe at school. This 
includes targeted wellbeing support, differentiated classroom adjustments, and coordinated 
planning (e.g., through case management and support team processes) when higher levels of 
need are identified. 

• How cultural safety and anti-discrimination practices are embedded 
Cultural safety is strengthened through our acknowledgement of Turrbal Country and a 
commitment to respectful relationships, high expectations and fair treatment for all. Staff 
actively challenge bias, respond to discrimination or bullying, and work with students and 
families to ensure identity, culture and individual needs are respected in both learning and 
wellbeing responses. 

• How students access safeguarding information suitable for them 
Students are provided safeguarding information in age-appropriate and accessible ways (e.g., 
explicit teaching and reminders about rights, safety and trusted adults). Where required, 
information is adjusted to support individual communication and learning needs so every 
student can understand how to seek help and what will happen when they do. 

• Evidence of practice and planned improvements 
Evidence includes inclusive classroom and playground expectations, documented 
adjustments and support planning, records of wellbeing and behaviour responses, and 
curriculum opportunities that build understanding and respect for diversity. Planned 
improvements are identified through our term-by-term self-assessment and continuous 
improvement cycle, with a focus on strengthening culturally safe practice and ensuring 
safeguarding information is accessible for every learner. 
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In line with our implementation plan, at the end of Term 4 we will explain:  
 

• How we screen and onboard employees, volunteers and third parties 
At St Joseph’s Nundah, all employees, volunteers and relevant third parties are screened 
and inducted in line with BCE safeguarding requirements before commencing. Induction 
includes clear expectations for child safe behaviour, reporting obligations and supervision 
arrangements for anyone working with or around students. 

•  How we ensure safe supervision and conduct 
The school maintains active supervision and clear professional boundaries across 
classrooms, playgrounds and all student-facing activities. Expectations are reinforced 
through the BCE Code of Conduct and local routines so that visitors and volunteers 
understand where they can be, what they can do, and who to contact if a concern is raised. 

• How we apply BCE recruitment and HR procedures for employees and volunteers 
Recruitment and engagement processes follow BCE procedures, including role clarity, 
required checks and approvals, and safeguarding expectations as part of onboarding. Any 
concerns about suitability, conduct or boundary compliance are managed promptly through 
BCE HR and safeguarding processes, with leadership oversight. 

•  How we track and keep safeguarding screening requirements current 
The school keeps a current register of required screening and compliance for employees, 
volunteers and contractors (as applicable), and follows up renewals and outstanding 
requirements so people remain appropriately authorised to work in the school setting. 

•  Evidence of practice and planned improvements 
Evidence includes induction records, screening/check registers, visitor and volunteer sign-in 
processes, and documented supervision expectations. Planned improvements are identified 
through term-by-term self-assessment and include tightening local onboarding steps, 
strengthening guidance for third parties, and improving how we monitor currency and 
follow-up actions. 
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In line with our implementation plan, at the end of Term 3 we will explain:  

•  How students and families can raise concerns 
Students and families can raise concerns by speaking directly with the classroom teacher, school 
leadership and/or the school’s Student Protection Contacts, and by using BCE and Archdiocesan 
reporting pathways where needed. The school promotes help-seeking and makes it clear that 
concerns will be listened to and acted on. 

• How the school ensures child-focused, trauma-informed responses 
When a concern is raised, the school responds in ways that prioritise student safety, voice and 
dignity. Staff use calm, respectful communication, avoid leading questions, and support students 
with predictable next steps, appropriate adjustments and referral to wellbeing supports, recognising 
that children may communicate distress in different ways. 

•  How complaints are recorded, managed and escalated and resolved 
Concerns and complaints are documented and managed in line with BCE procedures, with clear 
leadership oversight. Matters are triaged for urgency and risk, escalated to the appropriate internal 
and external authorities where required, and followed through with communication, support and 
outcomes recorded, while maintaining confidentiality and procedural fairness. 

•  How the school implements the Reportable Conduct Scheme 
The school follows BCE guidance for the Reportable Conduct Scheme by identifying and escalating 
alleged reportable conduct by workers to BCE for assessment and notification, cooperating with any 
investigation processes, and ensuring interim safeguards and supports are in place for students and 
others affected. 

•  Evidence of practice and planned improvements 
Evidence includes visible help-seeking pathways for students and families, staff awareness of 
reporting obligations, documented records of concerns and actions, and appropriate escalation to 
BCE processes when required. Planned improvements are identified through self-assessment and 
include strengthening community awareness of how to raise concerns, refining local documentation 
and follow-up practices, and continuing to build staff confidence in trauma-informed responses. 
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In line with our implementation plan, at the end of Term 4 we will explain:  

• How employees, volunteers and third parties complete required safeguarding training 
At St Joseph’s Nundah, employees complete mandatory BCE safeguarding training as part of onboarding 
and ongoing compliance requirements, and volunteers/third parties receive induction and guidance that 
is appropriate to their role and level of contact with students. 

• How the school reinforces safeguarding practice throughout the year 
Safeguarding is reinforced through regular staff reminders and updates, leadership and SPC check-ins, 
and consistent use of BCE procedures and the Code of Conduct in everyday practice, so expectations 
remain visible beyond initial training. 

• How cultural capability is embedded in training 
Training and professional learning strengthen culturally safe practice by building staff understanding of 
respectful relationships, bias awareness and culturally responsive approaches, including attention to the 
cultural safety of Aboriginal and Torres Strait Islander students learning on Turrbal Country. 

• How the school monitors and supports employees and volunteers to undertake mandatory training 
The school monitors completion of mandatory training through BCE systems and local follow-up, with 
leadership supporting staff to meet timeframes and addressing gaps promptly. Volunteers and relevant 
third parties are supported through induction, clear instructions and supervision expectations. 

• Evidence of practice and planned improvements 
Evidence includes training completion reports/records, induction documentation, staff meeting minutes 
and reminders, and documented safeguarding follow-up where needed. Planned improvements are 
identified through self-assessment and include strengthening role-specific induction for volunteers/third 
parties, increasing opportunities to revisit key safeguarding messages, and continuing to build cultural 
capability across the school. 
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 In line with our implementation plan, at the end of Term 3 we will explain:  

• How physical spaces are designed and supervised for safety 
At St Joseph’s Nundah, physical spaces are organised and supervised to reduce risk and increase 
visibility, with clear routines for active supervision in classrooms, playgrounds and transitions. 
Supervision expectations are reinforced with staff and applied consistently during high-traffic/high-
risk times and locations. 

• How the school promotes online safety for students 
Online safety is explicitly taught and reinforced, including safe and respectful online behaviour, help-
seeking if something feels unsafe, and understanding privacy and appropriate communication. Digital 
learning expectations are aligned with BCE guidance and revisited throughout the year. 

• How employees’ model safe digital behaviours 
Employees model safe digital practice by maintaining professional boundaries in online 
communication, using approved platforms and appropriate privacy settings, and responding promptly 
to any online safety concerns. Expectations are supported by the BCE Code of Conduct and 
safeguarding guidance. 

• How both physical or online environmental risks are assessed and managed 
The school identifies and manages risk through supervision planning, procedures for excursions and 
events, and clear processes for responding to safety incidents and near misses. Online risks are 
managed through device and platform expectations, monitoring/supervision in learning contexts, and 
timely escalation when concerns are identified. 

• Evidence of practice and planned improvements 
Evidence includes duty rosters and supervision routines, records of playground focus areas, cyber 
safety teaching and reminders, and documented responses to identified hazards or online concerns. 
Planned improvements are identified through term-by-term self-assessment and include refining 
supervision and transition practices, strengthening student cyber safety learning, and regularly 
reviewing emerging online risks. 
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St Joseph’s Nundah achieves BCE Safeguarding Standard 9 (Continuous Improvement) by using a planned 
cycle of review, self-assessment and action across the year. We regularly gather and respond to feedback 
from students, families and staff, review safeguarding data and trends (including concerns, complaints and 
near misses), and use this evidence to update local procedures, strengthen supervision and learning 
environments, and target professional learning. We document actions and outcomes, check progress each 
term, and embed improvements into everyday practice so safeguarding remains responsive, effective and 
child-centred. 

Examples of how St Joseph’s Nundah aims to promote and uphold continuous improvement are: 

• Updating the Student Protection posters with any new Student Protection Contacts. 

• New Student Protection Contacts are trained by BCE 

• Sharing the Child Safe Big Books with the Year 3-6 students and having consistence messaging in the 
early years e.g. revising the students’ five safety people, consistent messaging and language 
regarding healthy and unhealthy friends (Friendology Program). 

• Guidance Counsellor and Principal writing newsletter articles about child safety 

• Hosting parent information evenings which promote child safety e.g. Screen Sanity, Think U Know 

• Debriefing as a Student Protection Contact team after an incident to review response and follow up 
actions. 

• Review data gathered from BCE Tell Them From Me survey and Non-State School Accreditation Board 
review to improve child safety. 
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St Joseph’s Nundah implements BCE Safeguarding Standard 10 by ensuring our child safe expectations are 
underpinned by clear policies and procedures that are understood and used in everyday practice. Staff follow 
BCE and school procedures for student protection, complaints management and reportable conduct, 
supported by clearly identified Student Protection Contacts and leadership oversight. These procedures are 
made practical through site-based routines such as: 

• visible student protection/help-seeking posters (updated when SPCs change),  

• consistent documentation and escalation of concerns, and 

• regular safeguarding reminders at staff meetings.  

Policies and procedures are also embedded through community communication (e.g., newsletter items and 
parent information sessions such as Screen Sanity and Think U Know) so families understand expectations 
and pathways. We review and refine local processes each term through self-assessment, incident debriefs 
and feedback, ensuring procedures remain current, accessible and child-centred. 
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